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Recognize Cultural Differences This Holiday Season

Sensitivity to cultural differences can foster beneficial relationships
between employees and their employer. For example, when drafting a
holiday greeting to employees, employers should recognize that
employees will not only be celebrating Christmas and Chanukah this
holiday season, but also Kwanzaa.

Kwanzaa is a holiday based on agricultural celebrations in Africa where
people of the community would celebrate the harvest. In America, it is
a celebration of the achievements of the African-American community
with particular emphasis on unity, especially on the unity of the

family. Kwanzaa begins on December 26th and it is a week-long
holiday emphasizing commemoration, recommitment, and

celebration. It is a cultural holiday, not a religious one, and it is
practiced by African-Americans of all faiths.

Despite the fact that Kwanzaa is not identified with any particular
religious persuasion, the holiday does have many spiritual
elements. The Civil Rights Act of 1964 requires employers to
reasonably accommodate an employee’s religious observance and
practice unless such accommodation would result in undue
hardship. The EEOC defines religious practices broadly to include
"moral or ethical beliefs as to what is right and wrong which are
sincerely held with the strength of traditional religious views."

It appears prudent, therefore, for employers to treat requests for time
off to celebrate Kwanzaa like requests for time off to celebrate other
religious holidays such as Rosh Hashanah or Ramadan. The
accommodation burden is minimal in this context as "undue hardship™”
under religious discrimination law can be demonstrated with evidence
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of very little financial hardship. Thus, it is not necessary to pay
overtime to cover for an employee who wants to take off work for a
religious holiday.
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Speakers

If you are interested in having an employment law attorney from the Law
Firm of Kruchko & Fries speak at an event or provide in~-house training, then
please call us at:

Maryland (410) 321-7310 Virginia (703) 734-0554
VISIT US ON THE INTERNET

Our website contains information about the Firm, our attorneys and our practice. as well as an
archive of all employment faw bulletins, newsietters, and published articles.
You can find us at http://www.KruchkoandFries.com.

DISTRIBUTION OF THE EMPLOYMENT LAW BULLETIN

Kruchko & Fries encourages you to share its employment law bulletin with other employers, their
managers, Human Resource professionals, consultants and advisors. The information in the

bulletin may be gopier] and distributed, without Charge and without nermission, but with
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appropriate reference or citation to Kruchko & Fries.

The employment law bulletin is not intended as legal advice on any specific matter nor should it be
regarded as establishing an attorney/client relationship or a solicitation for same. While every
precaution has been taken to ensure the accuracy of the bulletin, we assume no responsibility for
errors, omissions or damages resulting from the use of the information in the bulletin.
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