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NLRB Approves New Election Procedures

On November 30, 2011, the National Labor Relations Board (the
"Board") approved a Resolution proposed by Board Chairman Mark
Pearce adopting a number of changes to union election

procedures. The Resolution shortens the time period before a
representation election takes place and is essentially a scaled-down
version of the procedural changes the Board proposed in June of this
year.

In approving the Resolution, the Board appears to be committed to
issuing new election procedural rules before the end of Member Craig
Becker's term on the Board. Member Becker is a Democratic recess
appointee whose term expires on December 31, 2011. There is likely
to be one more vote on the proposal before the end of the year but
approval of the Resolution in its present form is almost certain.

The Resolution eliminates some pre-election rights of employees and
employers to allow for so-called "quickie elections.” Currently, the
standard time period between the filing of a representation petition
and the election is 42 days. The new Resolution will allow an election
to be held as soon as 28 days after the filing of the election petition.

In order to finalize the rule, the Board appears to be deferring
consideration of certain other issues set forth in its June, 2011 Notice
of Proposed Rulemaking including: (1) electronic filing of election
petitions; (2) inclusion of telephone numbers and e-mail addresses on
the voter eligibility list; and (3) the proposal to reduce the time for
filing a voting list to two working days.

Kruchko & Fries will continue to monitor this situation and will send

you a more extensive analysis of all the procedural changes once the
new rule is finalized.



THE EMPLOYMENT LAW FIRM OF KRUCHKO & FRIES

Kruchko & Fries is committed to an intensive employment law practice limited to the
representation of management in all phases of labor, employment and benefits law,
equal employment opportunity law, wage and hour faw, occupational safety and health
law, and related litigation. Qur Firm's practice is concentrated in Maryland,
Pennsylvania, Virginia and Washington, D.C.; however, our clients are located
throughout the country.

www.KruchkoandFries.com

Suite 560 Suite 400
1750 Tysons Boulevard 502 Washington Avenue
McLean, VA 22102 Baltimore, MD 21204
(703) 734-0554 (410) 321-7310

Speakers

If you are interasted in having an empioyment law attorney from the Law
Firm of Kruchko & Fries speak at an event or provide in-house training, then
please call us at:

Maryland (410) 321-7310 Virginia (703) 734-0554
VISIT US ON THE INTERNET

Our website contains information about the Firm, our attorneys and our practice, as well as an
archive of all employmeant [aw bulletins, newsletters, and pubiished articles.
You can find us at htin://www . KruchkoandfFries.com.

DISTRIBUTION OF THE EMPLOYMENT LAW BULLETIN

Kruchko & Fries encourages you to share its employment law bulletin with other employers, their
managers, Human Resource professionals, consultants and advisors. The information in the
bulletin may be copied and distributed, without charge and without permission, but with
appropriate reference or citation to Kruchko & Fries.

The employment law bulletin is not intended as legal advice on any specific matter nor should it be
regarded as establishing an attorney/client relationship or a solicitation for same. While every
precaution has been taken to ensure the accuracy of the bulletin, we assume no responsibility for
errors, omissions or damages resulting from the use of the information in the bulletin.
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